
16 CAREERS SATURDAY DECEMBER 1 2018 CAREERS

ADVE01Z01CA - V1

E N R O L O R  T R A N S F E R 
8348 1200  I  customerservice@peer.com.au  I  peer.com.au

Thinking about an 
apprenticeship?

  Plumbing
  Electrical 

  Data & Communications
  Refrigeration & Air Conditioning

Nominate PEER as your trade school.

R TO  C o d e :  70 2 7

TABOR RANKS IN THE TOP FIVE IN AUSTRALIA 

FOR OVERALL STUDENT EXPERIENCE*

Bachelor of Education (Primary)*

Bachelor of Education (Secondary)*

Master of Teaching (Primary)*

Master of Teaching (Secondary)*

Certificate III in Business (BSB30115)

Certificate III in Education Support (CHC30213)

Certificate IV in Youth Work (CHC40413)

Diploma of Counselling (CHC51015)

* GRADUATE AND UNDERGRADUATE QILT STUDENT EXPERIENCE SURVEY 2016 & 2017

STUDENT  

SATISFACTION*96%

(08) 8373 8777

enquiry@tabor.edu.au

www.tabor.edu.au
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Southern Cross Care has a proud history of providing quality services 

to the older people of South Australia and the Northern Territory. 

While our award-winning services continue to evolve, our values of 

care, communication, creativity and teamwork have remained the same.

If you are seeking a rewarding and engaging career, with an organisation that will 

value, acknowledge and reward your skills, there has never been a better time to join 

Southern Cross Care.

There are also some fantastic benefits!

Plus, working with Southern Cross Care, you can make a real difference in 

the lives of older Australians by promoting our healthy ageing philosophy. 

For more information on current vacancies and to apply, 

please visit www.southerncrosscare.com.au/careers

Southern Cross Care (SA & NT) Inc, ARBN 129 895 905, South Australia, Liability Limited

Why work for  
Southern Cross Care?

• Competitive wages and conditions

• Tax-effective salary packaging benefits 
to increase your take home pay

• Discounted private health insurance

• Discounted banking products with the 
Commonwealth Bank

• Modern award winning facilities

• Access to employee assistance program, 

a free confidential counselling service

• Free access to on-site gym

• Internal transfer opportunities to 

Northern Territory

• Opportunity to network with over  

2,500 employees

Career Choices for School Leavers - special featurewith

APPRENTICES and their employers
have more choices in a trade
school than they may realise, and
should look at what sets them
apart. PEER – this year named the
South Australian Training Provider

of the Year and the Australian Small Training
Provider of the Year – has invested in a signifi-
cant upgrade of its training facilities to ensure it
continues to deliver the best private training ex-
perience and outcomes for South Australians.

Chief executive Peter Nolan says training in a
real-world environment offers outstanding ben-
efits for apprentices.

Its aim is to have apprentices better
equipped and prepared to effectively navigate a
variety of situations when they are out in the
field.

“From our humble beginnings in 1985, when
we had just 12 apprentices, we’ve now trained
more than 3000, and our focus is being the
number one private trade training choice for
apprentices and the construction industry,” he
says. “Upgrading our facilities so they are in-
dustry-leading is an integral part of our plan be-

cause we want to guarantee apprentices the
safest, most technologically advanced and rel-
evant training they can receive.”

Principal trainer Phill Dodd says PEER’s fa-
cilities at Albert Park feature a purpose-built
three-storey structure, replicating a real multi-
storey work site.

“This structure provides our electrical, data
communications, plumbing, and refrigeration

and airconditioning apprentices the oppor-
tunity to experience working safely and effec-
tively alongside each other,” he says.

PEER also engages highly skilled, qualified
trainers who are tradespeople – including many
still working in the industry – and have a pri-
mary focus on providing exceptional quality
training, guidance and support to apprentices.

“Passionate and caring is a great way to de-

scribe our training team,” Dodd says. “We want
the best for our apprentices as budding trade
professionals and individuals. We continue to
learn ourselves, to sharpen our skills, keep
across new and emerging technologies and
know how to use and apply it. 

“We monitor our apprentices closely, so they
are continually developing and meeting all re-
quirements of their training.”

TRADES 
OF YOUR 
CHOICE

SKILLS: Plumbing apprentice Bryce Smith’s career is off to a good start at PEER.


