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PEER FOCUSED ON BEING THE BEST
PRIVATE TRADE TRAINING PROVIDER

DID YOU KNOW? You can nominate the trade school your apprentice attends

When choosing where to send your next apprentice, take a look at what sets them apart. PEER - named the
2018 South Australian Training Provider of the Year and the Australian Small Training Provider of the Year -
has invested in a significant upgrade of their training facilities. This ensures they will continue delivering the

best trade training experience and outcomes for South Australians.

“From our humble beginnings in 1985, when we had just 12 apprentices, we've now trained more than 3,000
and our focus is being the number one private trade training choice for apprentices and the construction
industry," said PEER CEO Peter Nolan.

“Upgrading our facilities, so they are industry-leading, is an integral part of our plan because we want to

guarantee apprentices, the safest, most technologically advanced and relevant training they can receive.”

“Through PEER’'s new Open Learning, employers and apprentices have the benefit of flexible enrolment
and attendance. This means that they are not locked into fixed attendance patterns, but can attend trade

school when work levels permit.”

“PEER has also developed a unique student and employer communication and information portal that keeps

apprentices and employers up to date of progress at trade school and the apprentices on the job training.”

PEER's facilities at Albert Park, feature a purpose-built three-storey structure,
replicating a real multi-storey work site.

“This structure provides our electrical, data communications, plumbing and refrigeration & air-conditioning
apprentices, the opportunity to experience working safely and effectively alongside each other," said Phill
Dodd, Principal Trainer at PEER.

PEER believes that providing training in a real world environment, offers outstanding benefits for apprentices.
Our aim is to have apprentices better equipped and prepared, to effectively navigate a variety of situations
when they're out in the field.

Highly-skill trainers

Knowing how influential a trainer can be in a learning environment, PEER has engaged highly skilled, qualified
trainers, who are all tradespeople (with many who are currently working in industry). Their primary focus, is on
providing exceptional quality training, guidance and support to apprentices.

“Passionate and caring is a great way to describe our training team,” said Phill. “We want the best for our
apprentices as budding trade professionals and individuals. We continue to learn ourselves, to sharpen our
skills, keep across new and emerging technologies and know how to use and apply it. We monitor our

apprentices closely, so they are continually developing and meeting all requirements of their training.”
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Accommodating different learning styles

Not everyone learns in the same way or at the same pace and PEER's training approach ensures that where

possible, individual preferences are accommodated.

“We tailor and customise training to match an apprentice's learning style and ensure they can hear, read, see
and do things multiple times. This helps them to acquire the skills and knowledge they need to succeed,”
said Phill.

PEER's focus is on supporting the apprentice while they're learning, in addition to building their knowledge,
skills and confidence. This support and encouragement, allows apprentices to face new challenges with a

positive mindset and equips them to be valuable contributors to their employer.

Latest equipment and excellent access

Prior to investing in cutting edge training equipment, PEER's team undertook significant research and investigation.

This will help enable apprentices to have a first-class training experience.

Electrical apprentices use the latest multi-function work simulated training panels, which have been designed
by the electrical industry and allow numerous practical skills to be completed in a safe environment.

PEER also utilises electronic testing boards, which provide a significant number of fault scenarios. These are
important in preparing students for their capstone assessment, resulting in highly capable and competent
graduates.

“Training on this equipment is only offered by PEER in SA and this gives apprentices an edge, enabling
them to apply and test their problem-solving skills in real-life scenarios. This is something which industry
requires,” said Phill. “And there's no waiting around for your turn, as everyone has their own training panel,
board and tools, so we maximise the time they're with us.”

Data communications apprentices also have access to a live PABX system for all their practical training. They
work on this from a classroom and the three-storey structure, replicating what they would experience in an

office environment and on-site.

Expansion into the northern suburbs G Blakeview
PEER has significantly expanded its operation, by establishing PEER NORTH
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apprentice, who contributes real value to the business and industry.
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