ADVERTORIAL FEATURE

Turning today’s
tradies into
tomorrow’s future

D

o you want to
excel in your
trade, whether it
is
plumbing,
electrical,
refrigeration or data communication?
One of Australia’s leading
learning organisations, PEER,
has got all the tools and knowledge to help you succeed.
The not-for-profit association was established in 1985,
offering nationally recognised
trade training and upskilling
courses, plus hosts employment for apprentices.
With its head office in Albert Park, PEER’s mission is to
address Australia’s skill development through the attraction,
training
and
employment of quality people
in partnership with industry.
It embraces its values to create positive futures, lifelong
learning and enable everyone
to be the best they can be.
Here is what you can expect at
PEER:
Academy model
PEER understands that students come from diverse
backgrounds and that their
life stories are made up of both
achievements and challenges.

Students at PEER benefit
enormously from the training
because staff are invested in
them as people, not just students doing a particular
course.
Everyone is treated equally
and with respect, care and
compassion in an environment that encourages people
to be their best.
Trainers and coaches work
with students to train, coach,
mentor and support them.
They equip apprentices
with a nationally accredited
qualification and also impart
problem-solving,
critical
thinking, communication and
life skills. Apprentices graduate with a well-rounded, valuable education that sets them
up for success in their chosen
careers.
Centre of excellence
PEER’s training centre is the
most modern, comprehensive, well-equipped facility in
South Australia and ranks
among the best in the country.
It has simulated work environments, spacious classrooms conveniently situated
right next to practical work
spaces and uses the latest
technology such as augment-

PEER is one of Australia's leading learning organisations.

ed reality and virtual reality to
create world-class learning
experiences. PEER has embraced technology for some of
its training because of its ability to make learning off-thejob as real, beneficial and
effective as possible.
Within the centre, students
have access to their own dedicated equipment and work
spaces, so there’s no downtime waiting for others to

have their turn, thereby maximising hands-on learning.
Lifelong learning model
PEER has a lifelong learning
model which means it can deliver training to people in the
building and construction industry at any stage of their career. Once an apprenticeship
is complete, there are a number of short courses that may
be required to comply with

PICTURE: SUPPLIED

Work Health Safety regulations, or to obtain specialised
skills and knowledge ahead of
working on a particular job.
There are also some qualifications that, by law, need to be
updated every so often and
PEER caters for all these circumstances.
Working with industry,
PEER is responsive to the
needs of businesses and is able
to deliver tailored trade and

work health safety courses for
companies.
PEER is also formalising a
strategic alliance with Training Prospects, with the intention of being the registered
training provider at its Elizabeth Campus.
To transfer your apprentice to
PEER, contact 8348 1200. Alternatively, visit peer.com.au

PEER extends their
footprint into the North.
With 30 years’ experience producing award-winning
apprentices, PEER is formalising a strategic alliance
with Training Prospects to continue delivering nationally
accredited trade training courses at Elizabeth.
Apprenticeship training will include:
Plumbing

Roof Plumbing

Electrical

Short course training will include:
White Card certification

Test and Tag

Elevated Work Platforms

First Aid

To transfer your apprentice to PEER,
contact us now on 8348 1200
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